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Melrose Memorial Garden
Brooklyn, New York, USA

Owner:

Cypress Hills Cemetery

John Desmond, CEO/President/General Manager
Mario Gil,Vice President

Milne Design/Build Team:

Jesus Garecia, Lily Kribs, Rajah Selliah, Tim Miller;
Clinton Pearson, Architect

George Lukaszewicz, Architect

Casket Spaces: 1246
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Karrakatta Mausoleum PhaseV
Claremont,Western Australia, Australia

Owner:

Metropolitan Cemeteries Board

Peter MacLean, Chief Executive Officer
Peter Deague, Technical Services Manager
Rod Walker, Asset Management Officer

Milne Construction Team:
Ken Lawson, Sydney Nguyen

Architect:
Walter Hunter Penny Watson Architects

Casket Spaces: 208
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Queen’s Park Mausoleum
Calgary,Alberta, Canada

Owner:
City of Calgary
Joe Blunden, Cemeteries Supervisor

Milne Design/Build Team:

Allan Knowlton, Sydney Nguyen;

Clinton Pearson and Stewart Straus, Design Architects
Neil Cooper, Technical Architect

Casket Spaces: 1271
Niches: 516
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Garden Court Mausoleum and Beth Olam Mausoleum Addition
Hollywood, California, USA

Owner:
Hollywood Forever Cemetery
Yogu Kanthiah, Chief Financial Officer

Milne Design/Build Team:
David Dahl, Sydney Nguyen;
Clinton Pearson and Stewart Straus, Design Architects

Casket Spaces: 5,218
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The Milne Company continues its long-
standing tradition of encouraging employees to
contribute to United Way and/or Share Life in
the communities where we work by matching
all employee contributions dollar-for-dollar. This
program has, over the years, provided a vehicle
by which employees can help those in their
communities less fortunate than themselves

and also provided a means by which employees
can develop the habit of charitable giving. For
those employees who give the “Suggested Gift”
amount, based on their earnings, the Company
also matches up to $300 of contributions to any
tax-exempt charity of the employee’s choice.

REJIRENM EN IgELAN

The Company is a member of the “Northwest
Associated General Contractors Chapters
401 (k) Profit Sharing Plan”. This plan offers a
defined contribution plan, which receives the
Company’s contribution, and a 401 (k) plan for
employee contribution via payroll deduction.
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On September 25,2007 Lucy and | became Grandparents, a new life experience.

Grandparents know the wonderful experience of seeing your child start a family.You realize how
quickly time has passed as you recall that not so long ago your child was a baby in your own
arms: someone to love, nurture, and encourage in their growth.

Grandparents have a responsibility to their Grandchildren not as parents but as the role of
Grandparents, which is very different; a role that requires commitment yet an understanding not
to interfere.

These roles also hold true in the workplace.As employers we have a responsibility to our staff
which includes maintaining a safe workplace, while nurturing, encouraging and allowing growth.

Our managers encourage Milne employees to grow in their roles and responsibilities.

One way this is accomplished is through Milne’s education policy. The Milne Co encourages
continued education with a specific policy to reimburse for classes taken. By taking advantage of
this policy, employees are able to grow in their job capabilities, thus proving beneficial for both
the employee and company.

Another way Milne supports its employees is that our on site supervisors are encouraged to
train other supervisors. If an on site supervisor trains another Milne employee to become a
supervisor, the supervisor that provided the training is eligible for a $5,000.00 annual bonus as
long as both run profitable projects. This practice creates a sense of accomplishment for both
employees while honing leadership skills which are an important goal of Milne Co.

The Milne Co sees to it that employees share in the profitability of the Milne Co.This
encompasses bonuses related to the field as well as office staff.

Milne is also committed to assisting employees with retirement savings which has been a policy
since 1966.

We at Milne are very proud of our staff. They are committed to providing quality in all aspects of
their work.

| would like to take this opportunity to thank all Milne Employees for their efforts in helping the
Milne Co achieve its goals.
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Contact Us...

Milne Construction Co.
PO Box 2740
Portland, OR 97208 USA

Phone 503-222-9836
Fax 503-222-4150

Toll-free from USA & Canada [-800-547-4909
Toll-free fax from USA & Canada 1-888-477-4909

J.C. Milne Construction Co. (Canada) Inc.

| 78 Main Street
Unionville, ON L3R 2G9 Canada

Phone 905-201-5918
Fax 905-201-7616

Milne Construction Australia Pty. Ltd.
PO Box 2740
Portland, OR 97208 USA

Toll-free phone from Australia 1-800-121-310

Visit us on the web

http://www.milneconstruction.com

Or contact us by email

milnememo@milneconstruction.com
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MILNE CONSTRUCTION CO -
A Tradition of Quality Since 1953
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